Scottish Fencing ‘9

Vacancy 4
Commonwealth Fencing Championship Team Manager (Voluntary)

Contract: Appointed to 21 August 2022.

Location: Home based but travel to Commonwealth Fencing Championship is required.
Salary: Voluntary — expenses are covered as is provision of SF Nike kit.

Closing date: 12pm on 2 May 2022

Interview dates: Week commencing 9 May 2022 (exact day TBC)

Scottish Fencing are seeking a suitability qualified person to act as Team Manager for the Junior, Cadet and
Veteran Scotland teams at the Commonwealth Fencing Championships being held at the University of East
London SportsDock between the 12" and 20" August 2022.

Travel, accommodation and daily subsistence costs will be met by Scottish Fencing and the Team Manager
will also receive an allocation of Scottish Fencing Nike kit.

The aim of the Team Manager is to create a professional and responsible squad environment allowing
athletes to perform to the best of their abilities whilst upholding Scottish Fencing’s culture, values and
relevant policies. The Team Manager will contribute to the planning and preparation of the Scotland Team
before and during the event, and will be the first point of contact for the fencers, coaches and parents
throughout the event, using problem solving skills to manage any issues that arise.

If you would like further information regarding this post please contact Liz Anderson, Scottish Fencing’s
Operations Manager at Liz.Anderson@scottish-fencing.com.

To apply please write a summary of your skills and experience (no longer than 500 words) which
demonstrates your suitability for the role. Please include a CV which lists your fencing and performance
sports training/qualification along with your previous experiences of acting as a Team Manager. Please
return these with the accompanying equal opportunities monitoring form listed below, to:
admin@scottish-fencing.com by noon on 12pm on 2 May 2022.

The recruitment process is a means for candidates to tell us about their skills and experiences,
demonstrating their capabilities and strengths in relation to the role advertised. We ask all candidates to
refer to the job description when completing your note of interest so that you match your skills and
experience to those listed. The interview process is an opportunity to meet us and for Scottish Fencing to
learn more about the skills and experience you as an applicant can bring to the organisation and role.

Scottish Fencing is an equal opportunities employer and would welcome applications from a diverse range
of candidates, regardless of age, gender, ethnicity, sexual orientation, faith or disability. All appointments
are made purely on the basis of merit and ability. If you require any assistance to apply please contact Liz
Anderson at admin@scottish-fencing.com.
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